Attachment A - Proposed Local Area WIOA T-I Program Performance Targets — OREGON - PY22 & PY23

Worksystems PY 2022 PY 2023 ACCEPT (Y) or
Target Target Counterproposal
WIOA title | — Adult
Employment Rate 2"¢ Quarter after Exit 63.3% 63.3% Y
Employment Rate 4™ Quarter after Exit 68.3% 68.3% Y
Median Earnings 2"¢ Quarter after Exit $7,495 $7,495 Y
Credential Attainment Rate 64.1% 64.1% Y
Measurable Skills Gain 58.7% 58.7% Y
Worksystems PY 2022 PY 2023 ACCEPT (Y) or
Target Target Counterproposal
WIOA title | — Dislocated Worker
Employment Rate 2"¢ Quarter after Exit 64.5% 64.5% Y
Employment Rate 4™ Quarter after Exit 70.5% 70.5% Y
Median Earnings 2" Quarter after Exit $8,355 $8,355 Y
Credential Attainment Rate 68.2% 68.2% Y
Measurable Skills Gain 67.0% 67.0% Y
Worksystems PY 2022 PY 2023 ACCEPT (Y) or
Target Target Counterproposal
WIOA title | - Youth
Employment Rate 2"¢ Quarter after Exit 60.9% 60.9% Y
Employment Rate 4" Quarter after Exit 64.6% 64.6% Y
Median Earnings 2" Quarter after Exit $5,494 S5,494 Y
Credential Attainment Rate 78.7% 78.7% Y
Measurable Skills Gain 60.1% 60.1% Y

Instructions:

Based on your local area’s PY 2020 actual performance combined with the final applied
factors, your local workforce development area’s proposed targets are above. In the
column to the far right of each indicator, please indicate if you accept the target (with a
“Y”) or propose an alternate target, then complete and sign below.

(Note: If any counterproposal varies more than 2.5% from the HECC-OW!I proposal, please
include your rationale/methodology/justification.)

Signed Hudbrew TeGough Date: 8/31/2022
(LWDB Director or Designee)

Printed Name: Andrew McGough




