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Introduction 
 
We believe this policy relates to the following legislation: 
 
Children Act 1989, School Standards and Framework Act 1998, Education Act 2002, Education and Inspections Act 
2006, Equality Act 2010, Education Act 2011 
 
The following documentation is also related to this policy: 
 
Action on Bullying (Estyn 2014), Bullying: Effective Action in Secondary Schools (Ofsted), Cyberbullying: Supporting 
School Staff (DCSF), No Place for Bullying (Ofsted 2012), Preventing and Tackling Bullying - Advice for School Leaders, 
Staff and Governing Bodies (DfE), Safe from Bullying: Guidance for Local Authorities and Other Strategic Leaders on 
Reducing Bullying in the Community (DCSF) 
 
Please read this policy in association with our E-Safety Policy and the ICT Acceptable Use Policy. 
 
Tower College is committed to providing a caring, friendly and safe environment for pupils so they can 
learn in a relaxed and secure atmosphere, in which pupils and parents feel that they can report bullying 
incidents confident that they will be dealt with in an appropriate manner. Pupils are expected to report 
bullying incidents to a teacher and parents should let the School know immediately if they believe their 
child is being bullied.  This policy is designed to cover all aspects of our provision, including Pre-Prep, 
After School Care and Holiday Club. It should be read in conjunction with our Safeguarding policy and 
our Behaviour Management guidance.  
 
We believe it is our moral and legal duty to protect transgender pupils and school personnel from all 
forms of transphobic bullying and to educate all pupils about the important role that transgender 
people play in society. All forms of homophobic and transphobic bullying must be challenged, dealt with 
and recorded. 
 
We believe by creating a safe, secure and caring school environment we will encourage all pupils to 
report any incident of bullying to a member of the school personnel. 
 
Under no circumstances will we tolerate any form of bullying and all incidents of bullying will be dealt 
with promptly and effectively as we wish to promote the wellbeing of all pupils. 
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The Aims of the Policy 
 
1. To enable pupils to understand clearly what constitutes bullying throughout the curriculum and day to 

day life at School by raising awareness. 
2. To enable pupils to understand that bullying, whether it is physical, verbal or indirect will not be tolerated 

by the whole school community. 
3. To enable parents to feel confident that bullying will be firmly dealt with by the School. 
4. To promote a non-violent ethos in the School. 
5. To raise staff awareness of the presence of bullying. 
6. To establish guidelines for action where bullying is evident. 
7. To ensure that all pupils feel it is ‘safe to learn’ in our environment. 
 
By considering our strapline ‘Achievement, Belonging, Compassion’ which encapsulates our key values, we 
expect pupils and staff to have a clear understanding of the effects of bullying on the individual. Although 
bullying is not a specific criminal offence, there are criminal laws that apply to harassment and threatening 
behaviour. 
 
The Principal directs the Heads of Departments within Tower College to ensure that measures on behaviour 
and discipline form part of each section’s codes of conduct and behaviour management arrangements.   
 

Raising Awareness of Bullying 
 
• Application of school Values throughout school departments.  
• Through the curriculum, PSHE lessons, Assemblies, work with Form Tutors and School Council, Code 

of Conduct and our Rules and Expectations documents, together with explicit engagement with Anti- 
Bullying Alliance initiatives such as the Autumn Ant-Bullying week. 

• Staff training and communication with other schools to share strategies and experiences. 
• Peer training and mentoring. 
• It should be noted that bullying is not only pupil-centred – staff can also be bullied - by other staff, 

parents or pupils. New staff are engaged with a mentor and are made aware who they can express 
their concerns to if the need arises, talk to their line-manager, the Principal or Vice-Principal. All 
other staff are made aware of the support available to them. 

 

Engaging bullying issues/pro-social behaviour into the curriculum/pastoral work 
 
Every subject in the curriculum has a responsibility to promote pro-social behaviour in lesson, and 
themes such as teamwork (Sport, Sciences), parables and moral tales (R.S and Assemblies), and actual 
concepts of community citizenship (PSHCE and Geography) are just few examples of how this can be 
achieved. 
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Responsibility for the Policy and Procedure 
 
Role of the Principal - The Principal will: 
 
 implement this policy ensuring that all school personnel are aware of the policy; 
 work to create a safe, secure, caring and friendly school environment for all the children; 
 ensure school personnel have a clear understanding of the extent and nature of bullying that may 

take place in school; 
 ensure that the PHSE curriculum and the RE curriculum helps to deal with anti-bullying; 
 investigate all reported incidents of bullying;  
 ensure that all pupils understand that bullying is wrong; 
 ensure that all parents aware of this policy and that we do not tolerate bullying; 
 raise awareness of bullying with pupils, parents, school personnel and governors 
 consult with pupils and parents to identify the extent and nature of bullying in the school; 
 inform parents of any incident of bullying and how it has been dealt with; 
 ensure school personnel report and record incidents of bullying; 
 keep records of all incidents of bullying and effectively to track pupils through school; 
 keep records in a central log in order to build up a picture of concerns of individual pupils and in 

identifying patterns of behaviour; 
 discuss with the school council: 

 
 A definition for bullying. 
 Are pupils aware of this policy? 
 How can bullying be effectively dealt with? 
 How good are school personnel in dealing with incidents of bullying? 
 How good are school personnel in identifying the symptoms of bullying amongst pupils? 

 
  support any pupil who has been bullied; 
  encourage any bully to change their behaviour; 
  impose sanctions on any pupil who continues to bully; 
  consider permanent exclusion in the most serious incidents of bullying; 
  make effective use of relevant research and information to improve this policy; 
  work closely with external agencies to support pupils who experience bullying; 
  ensure effective supervision is in place between lessons, break times and lunchtimes; 
  work with the wider community to deal with bullying that takes place outside school; 
  deal with any form of bullying that takes place to and from school; 
  provide leadership and vision in respect of equality; 
  provide guidance, support and training to all staff; 
  monitor the effectiveness of this policy by monitoring:  

 
 the number of recorded incidents in an academic year; 
 the types of bullying that occur in an academic year; 
 how swiftly incidents of bullying are dealt with 

 
 report termly the number of incidents of bullying and the outcomes to the Governing Body;   
 annually report to the Governing Body on the success and development of this policy 
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Role of the Coordinator - The coordinator will: 
 
• lead the development of this policy and all linked polices throughout the school; 
• work closely with the Principal and the nominated governor; 
• provide guidance and support to all school personnel to understand the signs or behaviour of 

someone being bullied; 
• work with children to determine those parts of the school where they do not feel safe; 
• have in place good systems at playtime and lunchtime to reduce the risk of bullying such as: 

 
 friendship stops 
 playground buddies 
 peer mentors 
 safe places for vulnerable groups 

 
• organise an anti-bullying week; 
• plan age-appropriate opportunities in the curriculum to discuss issues related to the protected 

characteristics; 
• build pupils' resilience to bullying; 
• develop philosophy sessions to provide children with opportunities to discuss equality and diversity; 
• ensure good arrangements are in place for pupils transferring from the primary to the  secondary 

phase; 
•   work closely with external agencies to support pupils who experience bullying; 
•   collaboratively work with other schools to identify common issues related to the protected 

characteristics; 
• display posters of national and local help lines and where help is available in school; 
• make effective use of relevant research and information to improve this policy; 
• keep up to date with new developments and resources; 
• provide training for all staff on induction and when the need arises; 
• help counsel children who have been bullied and those who use bullying behaviour; 
• nurture an environment where technology and devices are used responsibly by staff, pupils and 

visitors; 
• review and monitor; 
• annually report to the Governing Body on the success of this policy. 
 
 
Role of the Nominated Governor - The Nominated Governor will: 
 
• work closely with the Principal and the coordinator; 
• ensure this policy and other linked policies are up to date; 
• ensure that everyone connected with the school is aware of this policy; 
• report to the Governing Body every term;  
• annually report to the Governing Body on the success and development of this policy 
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Definition of Bullying 
 
‘Behaviour by an individual or group usually repeated over time that intentionally hurts an individual or group 
either physically, emotionally or both. Bullying can take on many different forms, either physical, 
psychological, verbal or indirect methods which include cyber bullying, and motivation to bully can come from 
racial ideas, religion, individual differences, cultural, sexual and sexist concepts, bullying due to a person’s 
special educational needs and disability’. 
 
Bullying falls into four main categories: 
 
Physical - hitting, kicking, taking or hiding belongings. 
 
Verbal - name calling, teasing, insulting, writing or sending unkind notes or messages, including cyber 
bullying (see later). 
 
Emotional - being intentionally unfriendly, excluding, tormenting looks, spreading rumours. 
 
Cyber - e-mail and internet chat room misuse, mobile phone threats by text, calls, social media. 
 
Specific types of bullying include: 
 
• Bullying related to race or colour, religion or belief or culture. 
• Bullying related to appearance or health conditions. 
• Bullying related to SEN or disabilities. 
• Bullying related to sexual orientation. 
• Bullying of young carers or looked-after children or otherwise related to home circumstances. 
• Sexist or sexual bullying. 
 

• Bullying of adopted children. 
• Bullying using electronic forms of contact (cyber bullying) 

 

Roles within bullying 
 
different roles within bullying have been identified: 
 
• Those relying on social power, dominating others, often with group support (ring leader). 
• Others joining in and therefore afraid of the ring leader (associates). 
• The awareness of a silent majority that bullying is taking place, but feeling unable to do anything about it 

(bystanders). 
• Those who try to stop bullying (defenders). 
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Styles of bullying include: 
 
• Intimidation and rude gestures. 
• The "look" - this is given as an example of non-verbal bullying. 
• Threats and extortion. 
• Malicious gossip and exclusion from the group. 
• Telling tales with the express purpose of causing trouble. 
• Threatening texts or messages in chat rooms. 
 

Signs and Symptoms 
 
A child may indicate by signs or behaviour that he/she is being bullied.  Adults should be aware of these 
possible signs and they should investigate if a child: 
 
• is unwilling to go to school. 
• becomes withdrawn, anxious or lacking in confidence. 
• starts stammering. 
• attempts or threatens to self-harm. 
• cries him/herself to sleep at night or has nightmares/bedwetting. 
• regularly feels ill in the morning. 
• begins to do poorly in school work. 
• comes home with clothes torn or books damaged. 
• has possessions go missing. 
• has unexplained cuts and bruises. 
• stops eating. 
• is frightened to say what is wrong. 
• is frightened of walking to or from school. 
• changes his/her usual routine. 
 
All staff should be aware of these possibilities and report promptly any suspicions of bullying to the 
appropriate person. 
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Procedures 
 
 
The Vice-Principal will: 
 
• be responsible for the day-to-day management of the policy and systems; 
• ensure that there are positive strategies and procedures in place to help both the bullied and bullies; 
• keep the Principal informed of incidents; 
• refer and liaise with inter-agency working groups if necessary; 
• arrange relevant pupil training with the Principal, determine how best to involve parents in the solution of 

individual problems; and 
• ensure proper record keeping.  
 
 
Heads of Department will: 
 
• be responsible for ensuring that the school's positive strategies are put into practice; 
• know the school's procedure and deal with any incidents that are reported. 
 
 
Form/Class Teachers will: 
 
• be responsible for liaising with Heads of Department over all incidents involving pupils in their 

forms; 
• be involved in any agreed strategy to achieve a solution; and 
• teach the anti-bullying programme during dedicated form time. 
 
 
All Staff and Volunteers will: 
 
• know and follow all relevant policies and procedures; 
• keep clear records in the online database; 
• be observant and talk to pupils; 
• deal with incidents according to policy; 
• never let any incidence of bullying pass be unreported, whether on-site or during an off-site activity; 
• take action to reduce the risk of bullying at all times and in places where it is most likely;  
• discuss from time to time where extra staff might be needed. 
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The Role of Staff (responses) 
 
 
Dealing with incidents 
 
• If bullying is suspected or reported, the incident will be investigated and dealt with immediately by 

the teacher approached. 
• If a racial element to the bullying is suspected the Principal/Vice Principal must be informed 

immediately. 
• The teacher will report the details of the incident on the Bullying Report Form and inform the 

relevant Head of Department. 
• The Bullying Report Form will be photocopied to the HOD, VP and Principal. 
• All parties will be interviewed and records made and kept. 
• Staff teaching the bullied pupil and the Form Teacher will be informed. 
• The appropriate strategy and plan of action to combat the bullying will be decided upon. 
• The implementation of the strategy will be overseen by the HOD. 
• Parents will be kept informed. 
• Any sanctions will be determined by the Principal. 
 
 
Important Points  
 
In any incident of bullying, staff should be aware of the following: 
 
• It is important that children who experience bullying can be heard. 
• It is important to note that people react differently to bullying and it is often very difficult to tell if 

someone is upset or hurt. 
• If children feel upset, they are encouraged to speak to their teacher or a responsible adult at an 

appropriate time. 
• It must be emphasised to the children that they should NEVER take the law into their own hands and 

should remember that physical aggression is not acceptable. 
• They should be reassured that the adult will try to sort out the problem as calmly as possible. 
• The most serious incidents will be referred to the Principal. 
• Parents will be asked to come and discuss matters. 
• The incident will be noted and kept in the pupil's file. 
• Pupils will be told always to report incidents of bullying. 
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Supporting Pupils 
 
Bullied Pupils 
 
Staff who deal with pupils who have been bullied must always offer reassurance.  Pupils who have been 
bullied will be given support. 
 
Bullies 
 
It is recognised that support must also be given to the perpetrator.  Changing the attitude and 
behaviour of bullies will be the responsibility of the positive procedures used by the school.  Form 
Teachers and HODs will monitor this.  However, the school also recognises that sanctions will have to be 
used against bullies as actions have consequences. 
 
All the children concerned should be fully involved in the discussion leading up to the solution and 
should not be left feeling isolated.  Discussions should be honest yet controlled.  Parents will need to be 
kept fully informed. 
 
 
Sanctions 
 
Where pupils do not respond to preventative strategies to combat bullying, tougher action will be taken 
to deal with persistent and violent bullying.  Sanctions are determined by the nature of the bullying on a 
case to case basis.  Sanctions might include: 
 
• Writing a letter of apology. 
• Removal from the group/class for a period of time. 
• Detention. 
• Withdrawal of break and lunch time privileges. 
• Not being able to attend a trip or activity which is a non-essential part of the curriculum. 
• Exclusion/suspension from school. 
 
 

The Role of Parents 
 
• Parents, as well as staff and pupils, should know that the school will not tolerate bullying and takes a 

positive and active approach towards educating pupils in ways to combat bullying. 
• Parents of pupils who are being bullied and parents of the bullies will be involved in resolving the 

situation. 
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Guidance for Parents 
 
If your child has been bullied: 
 
• Calmly talk with your child about his/her experiences. 
• Make a note of what your child says including who was involved, how often the bullying has 

occurred, where it happened and what happened. 
• Reassure your child that he/she has done the right thing to tell you about the bullying. 
• Explain to your child that should further incidents occur, he/she should report them to a teacher 

immediately. 
• Make an appointment to see the Head of Department or Vice Principal. 
• Bring any notes to the appointment. 

 
When reporting bullying: 
 
• Try to stay calm and bear in mind that the teachers may be unaware that your child is being bullied.  

Teachers may also have heard conflicting accounts of an incident. 
• Be as specific as possible about what your child says has happened.  Give dates, places and names 

of other children involved. 
• Make a note of what action the school intends to take. 
• Ask if there is anything you can do to help your child or the school. 
• Stay in touch with the school and let them know if things improve as well as if problems continue or 

deteriorate. 
 

If your child is bullying others: 
 
• Talk with your child and explain that what he/she is doing is unacceptable and makes other children 

unhappy. 
• Discourage other members of your family from bullying behaviour or from using aggression or force 

to get what they want. 
• Show your child how he/she can join in with other children without bullying. 
• Make an appointment to see the Head of Department and/or Vice Principal/Principal. 
• Explain the problems your child is experiencing as well as discussing how you can work together to 

stop him/her bullying others. 
• Regularly check how things are going with your child at school. 
• Give your child lots of praise and encouragement when he/she is cooperative or kind to other 

people. 
 
If your child is experiencing any form of electronic/social media bullying: 
 
• Ensure your child is careful of whom they give their mobile phone number and e-mail address to. 
• Check exactly when a threatening message was sent.  Print evidence if necessary. 
• Put parental curfews on use of social media and phones. 
• In extreme cases, report incidents to the police. 
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Strategies to reduce bullying 
 
The school adopts a range of strategies to prevent bullying, to raise awareness of bullying and to 
support victims and bullies.  The school's ethos, particularly as a Christian school, nurtures the pupils 
and encourages close friendships in which the children not only flourish themselves, but learn to 
nurture others.  Staff, prefects and older pupils lead by example.  The talks given in form period and 
morning assemblies cover such topics as: 
 

• Communication skills. 
• Ability to put oneself in another's shoes. 
• Honesty. 
• Responsibility in conjunction with rights. 
• Caring for the vulnerable, unhappy, and distressed. 
• Courage in standing up to bullies - for oneself and others. 

 
 

Confidentiality 
 
Our staff cannot promise absolute confidentiality if approached by a pupil for help.  Staff must make 
this clear to pupils.  Child protection procedures must be followed when any disclosures are made. 
 
It is very rare for a pupil to request absolute confidentiality.  If they do, in situations other than those 
involving child protection issues, staff must make a careful judgement whether or not a third party 
needs to be informed.  More often than not, information should be shared.  However, a judgement will 
be based upon: 
 

• The seriousness of the situation and the degree of harm that the pupil may be experiencing. 
• The pupil's age, maturity and competence to make their own decisions. 

 
Where it is clear that a pupil would benefit from the involvement of a third party, staff should seek 
consent of the pupil to do so.  If appropriate, staff might involve the third party with the pupil, unless 
clearly inappropriate.  Pupils will always be encouraged to talk to their parent/guardian. 
 
An underlying principle in supporting pupils in our school is that all children are listened to sensitively 
and objectively and all incidences of bullying will be taken seriously. 
 
Although our school cannot guarantee confidentiality, pupils will be informed of national and local help 
lines, if appropriate, where confidentiality can be maintained. 
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Support for pupils who experience bullying 
 
 
If you are being bullied: 
 

• Tell an adult or somebody you trust what has happened straight away. 
• Get away from the situation as quickly as possible. 
• Try to stay calm and look as confident as you can. 
• Be firm and clear - look them in the eye, tell them to stop, tell them how you feel and tell them you 

will report this to a teacher. 
 
 
After you have been bullied: 
 

• Tell a teacher. 
• Tell your family. 
• If you are scared to tell a teacher or adult on your own, ask a friend to go with you. 
• Keep on speaking until someone listens and does something to stop the bullying. 
• Do not blame yourself for what has happened. 

 
 
When you are talking to an adult about bullying, be clear about: 
 

• What has happened to you. 
• How often it has happened. 
• Who was involved. 
• Who saw what was happening. 
• What you have done about it already. 

 
 
If you experience bullying by text, social media or e-mail: 
 

• Tell someone. 
• Print off evidence. 
• Be careful who you give your details to. 
• Use blocks to stop this from happening if possible. 
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Bystanders  
 
this section added, with thanks to the Eyes on Bullying project - http://www.eyesonbullying.org/  
Bullying situations usually involve more than the bully and the victim. They also involve bystanders—those 
who watch bullying happen or hear about it. 
 
An important new strategy for bullying prevention focuses on the powerful role of the bystander. Depending 
on how bystanders respond, they can either contribute to the problem or the solution.  
 
Bystanders rarely play a completely neutral role, although they may think they do. 
 
Hurtful Bystanders                        
 
Some bystanders . . . instigate the bullying by prodding the bully to begin. 
Other bystanders . . . encourage the bullying by laughing, cheering, or making comments that further 
stimulate the bully. 
And other bystanders . . . join in the bullying once it has begun. 
Most bystanders . . . passively accept bullying by watching and doing nothing. Often without realizing it, these 
bystanders also contribute to the problem. Passive bystanders provide the audience a bully craves and the 
silent acceptance that allows bullies to continue their hurtful behaviour. 
 
Helpful Bystanders   
 
Bystanders also have the power to play a key role in preventing or stopping bullying. 
Some bystanders . . . directly intervene, by discouraging the bully, defending the victim, or redirecting the 
situation away from bullying. 
Other bystanders . . .  get help, by rallying support from peers to stand up against bullying or by reporting the 
bullying to adults. 
 
Examining the Effects on the Bystander 
 
Why don’t more bystanders intervene? 
 
They think, “It’s none of my business.” 
They fear getting hurt or becoming another victim. 
They feel powerless to stop the bully.    
They don’t like the victim or believe the victim “deserves” it. 
They don’t want to draw attention to themselves. 
They fear retribution. 
They think that telling adults won’t help or it may make things worse. 
They don’t know what to do. 

http://www.eyesonbullying.org/
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Bystanders who don’t intervene or don’t report the bullying often suffer negative consequences 
themselves.  
 
They may experience: 
 
Pressure to participate in the bullying 
Anxiety about speaking to anyone about the bullying 
Powerlessness to stop bullying 
Vulnerability to becoming victimized 
Fear of associating with the victim, the bully, or the bully’s pals 
Guilt for not having defended the victim 
 
Preparing Children to Become Helpful Bystanders 
 
Adults can prepare children to become helpful bystanders by discussing with them the different ways 
bystanders can make a difference, and by letting them know that adults will support them, if and when they 
step forward. Adults can also provide examples of how helpful bystanders have shown courage and made a 
difference in real-life situations and in their own experiences. 
 
Anti-Bullying sessions as part of PHSE include discussion of the Bystander effect and how to make use of it in 
a positive way. 



17 
 

Training for School Personnel 
 
All school personnel: 
 
• receive training on this policy on induction which specifically covers: 

 
 What is bullying? 
 How to identify, prevent and manage bullying. 
 Types of bullying such as Cyberbullying, bullying, bullying of children with special educational 

needs, homophobic bullying and bullying around race, religion and culture. 
 Recognising bullying. 
 Anti-bullying strategies. 
 How to deal with a bullying incident. 
 Counselling the bullied and the bullies. 
 Anti-bullying week. 
 Tackling Homophobia 
 Building pupils resilience to bullying. 
 Working and co-operating with parents and carers 

 
• receive periodic training so that they are kept up to date with new information 
• receive equal opportunities training on induction in order to improve their understanding of the 

Equality Act 2010 and its implications 
 
 

Records 
 
• Records will be kept in a uniform and systematic way. 
• All reported incidents of bullying are investigated, dealt with and recorded. 
• Records will be kept of all incidents as well as specific types of bullying and their outcomes. 
• All incidents are categorised according to the protected characteristics which gives a clear picture of 

patterns of behaviour over each term / academic year. 
• Records of incidents will be used to effectively track pupils through school; 
• Records will be kept in a central online log (Wufoo) in order to build up a picture of concerns of 

individual pupils and in identifying patterns of behaviour; 
• Parents are informed of all events and what actions have been taken. 

 
 

Counselling 
 
• Counselling and support mechanisms are in place to help those who have been bullied. 
• All perpetrators of bullying are given time to discuss why they have bullied and why their actions 

were wrong. 
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Raising Awareness of this Policy (Additional) 
 
We will raise awareness of this policy via: 
 

• the School Handbook/Prospectus 
• the school website 
• the Staff Handbook 
• meetings with parents such as introductory, transition, parent-teacher consultations and 

periodic curriculum workshops 
• school events 
• meetings with school personnel 
• communications with home such as weekly newsletters and of end of half term newsletters 
• reports such annual report to parents and Principal reports to the Governing Body 

 
 

Policy Review 
 
The practical application of this policy will be reviewed annually or when the need arises by the 
coordinator, the Principal and the nominated governor. 
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Anti-Bullying Immediate Response Chart (Appendix 1) 
 
 
 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Report to Form Teacher, 
HOD, VP, Principal as soon 

  

Incident observed by 
 

Take the incident 
seriously and act 

 

Child being 
 

Reassure the child that 
they have done the 

  

The adult must meet with 
the child who has been 

 

Adult listens to 
details of the 
incident and records 

   
 

Adult seeks to establish witnesses and evidence 
to support the victim's statement.  All key details 
must be recorded in writing. 

Victim must be 
consistently kept 
informed of 
outcomes of all 
witness statements, 
and any further 
action taken 
throughout the 
process.  They must 
also be offered 
appropriate levels of 
support and time by 
a suitable member of 

   
    

   
  

  
 

Interview alleged bully/bullies and 
record outcomes of conversation. 
Invoke the school's behaviour 
policy and / or anti-bullying policy 

  

The school needs to 
support the bully and 
keep them informed of 
all outcomes as well as 
issuing any sanctions 
and referring them to 

i  id  
 Inform 

SMT, VP 
and 

 

Write to parent/carer 
informing of incident 
and sanctions.  
Request an interview 

  

If there has been a 
misunderstanding and 
bullying has not 

d   f th  
    

Form teacher/HOD to speak to 
group where appropriate to discuss 
inappropriate behaviour if it has 

      
  

Where bullying has implications with regard 
to the law inform the Principal who will 
inform the police or seek advice from the 
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Useful Numbers and websites (Appendix 2) 
 

Parentline Plus - 0808 800 2222 

www.bbc.co.uk/education/bully/index.htm 

www.childline.org.uk     0800 1111 

www.kidscape.org.uk     020 7730 3300 

www.bullying.co.uk 

www.nspcc.org.uk     0808 800 5000 

www.uclan.ac.uk.facs/science/psychol/bully/bully/htm 

www.peersupport.co.uk 

Anti-bullying campaign       0207 730 3300 

Advisory centre for Education            0207 354 8321 

www.childnet.com 

www.digizen.org 

www.thinkuknow.co.uk 

http://www.thinkuknow.co.uk/
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Peer Abuse – Reducing Risk, Investigation and Victim Support (Appendix 3) 
 

Please read in association with the ‘Pupil on Pupil Abuse’ section of the Safeguarding Policy 
 

What is peer abuse? 
 
Essentially this is bullying and comes in many forms: verbal, physical, sexual, online.  Any allegations will be 
taken seriously and will be investigated, according to the age of the pupil/s involved.  In the event of a law 
being broken or criminal activity being known to have happened, the Police will be contacted by school.  
Equally, there may also be cases where the Local Authority and/or Children’s Social Care will be contacted for 
further advice or for further action to be taken. 
 
Minimising abuse 
 
In a variety of ways: 
 

• teacher knowledge and observations 
• positive language about relationships in classrooms, around school and in assembly 
• educating about developing strong, positive relationships 
• PHSE lessons 
• Good pupil supervision during breaks and lunch times – aided by the fact that our supervision is 

conducted by teaching staff, which gives extra vigilance 
• Raising awareness of the effects of peer abuse 
• Following up all allegations made and taking each one seriously 
• Involving parents by informing them via our behaviour log 

Investigating 
 

1. Logged conversations with pupils involved directly and anyone who may have been a witness 
2. Asking for tangible evidence, such as screenshots, written notes or conversations  
3. Looking for patterns on the school behaviour portal 
4. Asking staff for feedback 
5. Inviting parents into school 
6. Written pupil accounts 

Supporting Victims 
 

• Maintaining confidentiality where possible 
• Encouraging pupils to talk and report as soon as possible 
• Eradicating the culture of being a "grass" 
• Raising awareness of situations with other staff so incidents can be dealt with immediately 
• Providing a link with a trusted senior pupil/prefect 
• Informing pupil of external help eg CAMHs, online services and websites 

Outcomes of Bullying 
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Each case is considered individually.  There is no quick-fix solution and not every solution fits the 
circumstances.  However, a range of outcomes may be considered and this is not an exhaustive list. 
 
Pupils can expect to: 
 

• write letters of apology; 
• be involved in a meeting and communication with their family; 
• listen to what the victim has to say to them; 
• face a suspension from school; 
• miss a reward trip; 
• serve a detention; 

 
Depending on the age and circumstances, pupils proven to be involved in serious cases of bullying may be 
permanently excluded from school. 
 
Supporting Bullies 
 
It is important to establish if the bully has been bullied and deal with this separately.  Offer parents of bullies 
and pupils readable literature about bullying.  We try to teach forgiveness as part of Tower College life as well 
as teaching pupils how to put right the error of their ways.  Assemblies can be very supportive in these 
circumstances.  Guiding pupils towards more positive activities should be considered eg D of E, MUN etc.  
PHSE is often a good channel to address peer abuse. 
 
Useful websites 
 
www.anti-bullyingalliance.org.uk 
www.compassionIt.com/Anti-Bullying 
www.youngminds.co.uk 
 

http://www.anti-bullyingalliance.org.uk/
http://www.compassionit.com/Anti-Bullying
http://www.youngminds.co.uk/
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